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Abstract 

Objective: This article investigates the role of motivation in female immigrants’ labour 
force participation. Focusing on recently-arrived immigrants (who have resided in the host 
country for 18 months or less), we compare the outcomes of two different ethnic groups 
in Germany: Poles and Turks. 

Background: The immigrant integration literature tends to focus on the role of resources 
in immigrant labour market integration. However, when examining particularly the 
labour force participation of female immigrants, their motivation for joining the labour 
force is also important. Previous studies of female immigrants in Germany have often 
neglected this consideration, which includes aspects like culturally-specific gender values 
and perceived ethnic discrimination. 

Method: We use data from the SCIP project (Diehl et al., 2015) to conduct logistic 
regressions on female immigrants’ labour force participation. Our sample includes 829 
female immigrants from Poland and Turkey between the ages of 18-60, who were either 
active in the labour force or were ‘at risk’ of entering.   

Results: In line with previous studies, our analysis shows that female immigrants’ labour 
market resources, mainly their prior work experience and German proficiency, greatly 
reduce the ethnic gap in labour force participation rates. Moreover, motivational factors 
have a large impact on this outcome for both groups, and greatly enhance the picture that 
our empirical models present. However, we find no evidence that perceived ethnic 
discrimination plays an important role.   

Conclusion: Our analysis indicates that when seeking to understand the labour market 
participation of female immigrants, their resources and motivation should be seen as key 
components of a gender-sensitive analysis. 
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1. Introduction 

Germany has been the destination of numerous immigrants since the end of the Second 
World War including guest workers, ethnic German migrants1, intra-EU movers, and a 
considerable number of refugees, with the highest gross intake of immigrants in the EU 
since 2012 (and a place in the top five receiving countries since at least 2006)2. As of 2019, 
the foreign population in Germany exceeded 11 million, with another 21.3 million 
residents having a migrant background.3 For several decades now, immigrants’ labour 
market integration has attracted considerable academic and societal interest. After all, this 
is a key component not only for their economic independence, but also for their 
integration in other societal domains. This being said, the focus of much research has 
been dedicated to the dynamics of male immigrant labour market integration, at the 
expense of studying females. In fact, a comprehensive overview of the existing quantitative 
studies on immigrant labour market integration in Germany reveals that, between 2000 
and early 2020, only 6 of 50 publications have focused solely on the outcomes of female 
migrants, while 12 have focused exclusively on males (see Appendix I for the complete 
overview). In this article, we show that a gender-sensitive approach is fundamental to 
understanding the dynamics of female immigrant labour market integration by 
comparing women from Poland and Turkey and their likelihood to join the labour force 
after their arrival in Germany. 

In the past, females’ timely integration into the labour market may have been 
considered less economically-crucial than males’, at least as long as families were 
considered and the traditional ‘male breadwinner’ perception held sway. However, there 
are several reasons to put women in the focus of research on immigrants’ labour market 
integration. The failure to integrate female immigrants into the labour market leads to 
higher poverty rates, prolonged welfare dependency, and ultimately increases the threat of 
old-age poverty in this demographic group (Tucci 2012; Frick et al. 2009; Matthai 2004). 
Moreover, low female employment has been shown to negatively affect the chances of 
migrant children attending public day care (which in itself has a positive impact on their 
language acquisition and school success, as reported by Peter & Spieß 2015, for example). 
Even though German legislation4 has guaranteed a childcare spot for children between the 
ages of one and three since August 2013, studies have shown that children of non-working 
immigrant mothers are less likely to start day care at an early age (Krapf 2014; Gambaro et 
al. 2017). Additionally, labour market (in)activity is a behaviour found to be transmitted 

                                                        
1  Ethnic German migrants (or Aussiedler) are individuals whose ancestors left Germany (sometimes centuries 

ago) to settle in various countries in Eastern Europe, including the former Soviet Union, Poland, and 

Romania. After the Second World War, when public opinion turned against these groups, many families 

returned to Germany via special programmes administered by the West German government  

2  Eurostat Data Browser on Immigration. 

  https://ec.europa.eu/eurostat/databrowser/view/tps00176/default/table?lang=en accessed 9 September 

2019 

3  Destatis. 

 https://www.destatis.de/EN/Themes/Society-Environment/Population/Migration-Integration/_node.html 

accessed 10 November 2020 

4  The Kinderförderungsgesetz (KiföG), 2008 
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from mother to daughter (Farré & Vella 2013; Thornton, Alwin & Camburn 1983). Thus, 
inactive mothers are likely to result in inactive daughters, furthering the negative effects of 
this phenomenon in the ensuing generations. On top of all this, labour market integration 
is crucial for female migrants’ economic and legal independence, including their chances 
of ending abusive or exploitative relationships.  

Given that female integration outcomes deserve to be studied in their own right, not 
just as caveats to those of males, analyses should take a gender-sensitive approach to 
account for the different dynamics at play. After all, the way that factors like marital status 
and children in the household influence male outcomes is much different than the effect 
they have for females (see, for example, Donato, Piya & Jacobs 2014). Moreover, the 
motivation of women to join the labour force and seek paid employment is a different 
consideration than for men, whose labour force participation is often taken as a given fact.   

In this regard, our analysis focuses on Poles and Turks in Germany for several 
important reasons. While Turks have been the subject of much prior research (mostly in 
the context of guest workers and their descendants), immigrants from Eastern Europe 
have received considerably less attention (although some comparative studies on ethnic 
Germans have differentiated immigrants by their country of origin, such as Constant, 
Gataullina & Zimmermann 2006; Kogan 2011; Luthra 2013; Seifert 1998). Poles, in 
particular, had dominated immigration inflows to Germany in the years prior to 2014, 
before being overtaken by growing numbers of immigrants from Romania and Syria 
thereafter5. However, outside studies on ethnic Germans, Polish immigrants have not 
been prominently featured in the quantitative literature (several qualitative studies on 
seasonal migration patterns include Glorius 2008; Kepińska 2013 from White's 2016 
literature overview). This contrasts with other EU countries, like the UK and Ireland, 
where Polish immigrants have received much more academic attention (both quantitative 
and qualitative, for example Drinkwater, Eade & Garapich 2009; Filimonau & Mika 2019; 
Krings et al. 2013; Mąkosa 2018). Thus, our analysis will provide some empirical findings 
on the experiences of a more recent cohort of female immigrants from Poland, 
contextualised by the experiences of a well-researched group in Germany, Turkish 
women.   

Additionally, the comparison between these two groups will be particularly interesting 
with regard to the motivation of women to participate in the labour force. Poles and Turks 
come from two very different cultural backgrounds with different gender values regulating 
women’s actions in the public sphere. Middle Eastern societies based on Islamic values 
are perceived to severely restrict women’s opportunities to engage in activities outside of 
the household. Meanwhile, in most Western countries women’s labour force participation 
is largely seen as acceptable. Since immigrants may bring culturally-specific gender values 
with them when they immigrate (Blau 2015), these could have an important effect on the 
motivation for women to join the labour force after their arrival. By comparing Polish and 
Turkish women, two groups with different cultural backgrounds, we hope to shed light on 
the influence that motivational factors have on female immigrant labour force 
participation in Germany.  

                                                        
5  Retrieved from Table 12711-0005: “Wanderungen zwischen Deutschland und dem Ausland” from the 

German Federal Statistical Office (DESTATIS) accessed 19 November 2019 
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As a final consideration, we focus specifically on the experiences of recently-arrived 
immigrants (who have been living in Germany for a maximum of 18 months). Studies on 
the early experiences of immigrants are rare, rendering it more difficult to disentangle 
post-migration integration dynamics from immigrant characteristics upon arrival 
(Schwartz 2005). This problem is particularly relevant when it comes to explaining the 
ongoing disadvantages of those ethnic groups whose integration appears to lag behind 
that of others (Kalter 2006). Moreover, it is during an immigrant’s first months in the 
destination country that the decision to enter the labour force is most relevant. 

Thus, using innovative data on the early phase of migrants’ integration, collected in 
the project Causes and Consequences of Socio-Cultural Integration Processes of New 
Immigrants in Europe (SCIP; Diehl et al. 2015) we analyse if and why there are differences 
in the labour force participation of Polish and Turkish female immigrants. We not only 
consider the role of human capital endowments, the most important explanatory factor in 
immigrants’ labour market integration, but we also investigate the role of additional 
resources such as language skills and social ties and more gender-specific motivational 
factors, such as the migration motive, family composition and cultural gender values.  

2. The labour force integration of females: Theory and prior research 

2.1 Theoretical framework and existing findings 

In line with findings from many other Western industrialised countries6, female 
immigrants in Germany have widely been shown to experience disadvantages in their 
labour market integration. First-generation immigrant women are found to have lower 
labour force participation rates than native German women, regardless of their country of 
origin (Fleischmann & Höhne 2013). Those who do work, however, are more likely than 
native women to engage in full-time employment (Fleischmann & Höhne 2013), at least 
during the early years of their stay. Female immigrants also tend to hold jobs with lower 
occupational status than their native counterparts (Fleischmann & Höhne 2013; Kogan 
2011) and earn lower wages (Bauer & Zimmermann 1997; Constant 2009; Reitz et al. 
1999). Their wages show some weak assimilation, but do not totally attain the same levels 
of native women (Basilio, Bauer & Sinning 2009).  These disadvantages exist not only 
between immigrant and native women, but have also been found between immigrant 
women of different ethnic groups on the German labour market (see, for example, 
Fleischmann & Höhne 2013).  

When it comes to explaining these differences, individual labour market resources 
play an important role. This is true for both men and women. Most importantly, 
educational endowments and work experience have a strong impact on labour market 
integration as spelled out in human capital theory (Becker 1993), and empirical findings 

                                                        
6  For evidence from the US, see Antecol (2000) and Blau, Kahn & Papps (2008); for Australia, see Cobb-Clark 

& Connolly (2001); for Israel, see Raijman & Semyonov (1997); for Canada, see Reimers (1985); and for the 

Netherlands, see Khoudja & Fleischmann (2017) 
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in the German context have confirmed this assumption (Granato & Kalter 2001; Seibert & 
Solga 2005). However, even after comparing individuals with similar levels of human 
capital, immigrant disadvantages often persist (Fleischmann & Höhne 2013; Kogan 2011; 
Granato & Kalter 2001). For first-generation immigrants, these disadvantages can be 
partly attributed to the fact that human capital acquired abroad is only partially 
transferrable to the new context (Chiswick 1978; Friedberg 2000; Kalter & Granato 2018), 
which is not fully captured by simply controlling for immigrants’ human capital 
endowments from the country of origin. 

This basic framework of human capital theory has been extended to include additional 
factors relevant to immigrant integration and the process of transferring human capital 
endowments. Host country-specific resources are important to account for, like 
proficiency in the majority language (see Chiswick & Miller 2002) and the social capital 
that comes with the establishment of a social network (Putnam 2000). For Germany, 
many studies have confirmed that migrants with a high level of German proficiency 
perform remarkably better on the labour market than those with little knowledge of the 
language (Lancee & Hartung 2012; Hirsch et al. 2014; Koopmans 2016). Similarly, studies 
show that social ties to German natives in particular increase not just the probability of 
employment, but also the occupational status of the job opportunities found through these 
channels (Koenig, Maliepaard & Güveli 2016; Kalter & Kogan 2014; Lancee & Hartung 
2012; Kanas, van Tubergen & van der Lippe 2011). Social contacts turn out to be equally 
important for male and female immigrants during the job hunt (Kanas, van Tubergen & 
van der Lippe 2011), although language proficiency may be more important for females 
than for males in terms of their labour force participation (Koopmans 2016). 

While all these components of immigrants’ labour market resources are important 
when studying both male and female migrants, the motivation to work becomes 
particularly important when focusing on female migrants. Males are traditionally 
considered the main breadwinner in the household, and they seldom grapple with the 
question of entering the labour market and searching for employment after migration (see 
Bürmann, Haan, Kroh & Troutman 2018; Haan, Kroh & Troutman 2017). When 
analyzing female migrants’ labour market integration, on the other hand, their self-
exclusion from the labour market may play an important role. This could partly be due to 
cultural norms about women’s participation in economic activities outside the household, 
but also includes their perception of success on the labour market.  

An individual’s motivation to work may be indicated by their initial migration motive. 
This is particularly the case for labour migrants – those who immigrate for work related 
reasons have a high probability of looking for work after arrival. In some cases, 
particularly immigrants from outside of the EU, a job offer is required before a visa is 
issued7. For other types of immigrants, the channel of migration says less about their 
labour market intentions. Often it is assumed that women who immigrate for family 
reasons have a very low motivation to enter the labour market. While several studies have 
shown that this is indeed the case (Ballarino & Panichella 2018; Basilio, Bauer & Sinning 

                                                        
7  BAMF – In Deutschland arbeiten  

 https://www.bamf.de/DE/Themen/MigrationAufenthalt/ZuwandererDrittstaaten/Arbeit/arbeit-node.html 

accessed 16 September 2020 
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2009; Krieger 2020), it should also be acknowledged that channels of migration to 
Germany are heavily restricted for immigrants from certain origins. For example, even for 
economically motivated migrants from outside the EU, the only option to legally enter 
Germany may be as a family migrant. These restrictions may divert a wide range of 
individuals with different motives and characteristics onto a similar path. 

When it comes to the impact of cultural gender values on labour force participation, 
factors like marital status and the presence of children come into play. The distribution of 
tasks within a household often means that partnered women participate less in the labour 
force than single women, and the presence of children also negatively affects female 
migrants’ labour force participation rates (Fleischmann & Höhne 2013). Depending on 
cultural norms and the availability of child care, these factors can have different effects on 
the labour market behaviour of females from different countries of origin, and thus are 
important to take into account when studying female immigrants’ motivation to enter the 
labour force.  

Several studies for Germany have examined the role of culture and gender values in 
immigrant women’s labour market integration. The most direct way to investigate this 
relationship is by using survey data that includes this type of indicator. For instance, 
Koopmans (2016) shows that Muslim migrant women in several European countries 
(Germany included) with high resource endowments and liberal gender values have 
similar labour force participation rates to native women. An equivalent effect of socio-
cultural factors is not observed for males, which reinforces the gendered aspect of this 
finding. Unfortunately, relatively few surveys include this type of question. Researchers 
often resort to using proxy variables instead when studying this relationship. 

One proxy variable that is frequently used in place of unobserved gender values is 
religiosity. Research has suggested that there is a connection between strong individual 
religious beliefs and conservative gender values (Diehl, Koenig & Ruckdeschel 2009). 
Connor & Koenig (2015) analyse the impact of individual religiosity for a sample of 
immigrants in several Western European countries. They do not find that self-reported 
religiosity has an impact on labour market integration, though in this case, their sample 
includes both men and women and their model is not specified to investigate the possible 
gender differences that this variable could have. Knize Estrada (2018), by contrast, finds 
evidence for female immigrants in Germany that an individual’s level of religiosity, 
regardless of her confessional faith, is highly correlated with her labour force activity; i.e., 
immigrant women who pray less often have higher probabilities of working. 

On the topic of religiosity, the specific confessional faith (Muslim, Christian, etc.) has 
also been proposed as another viable proxy for measuring gender values (Höhne & 
Koopmans 2010; Knize Estrada 2018). These studies suggest that, while religiosity is 
correlated with conservative gender values, Muslim religiosity is particularly conservative. 
Indeed, Muslim religiosity was found to have a strong negative impact on female 
immigrants’ employment and their hours worked in Germany, compared to non-religious 
female immigrants (Köbrich Leon 2013; Knize Estrada 2018). It was also found to increase 
their unemployment duration relative to individuals with a different confessional faith 
(Höhne & Koopmans 2010).  

While the abovementioned findings on gender values provide important insights into 
the role of culture in labour market integration, and demonstrate the validity of the 
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specific intensity and/or type of religiosity as a proxy for these values, there are important 
drawbacks in the ways that these studies have investigated this mechanism. Importantly, 
for both Köbrich Leon (2013) and Knize Estrada (2018), the outcome variable is 
operationalised as employment and/or hours worked, which differentiate between 
individuals who were successful at finding employment and those who were not, and not 
between individuals who were and were not motivated to enter the labour force. But it is 
precisely this individual decision to join the labour force in search of paid employment 
that should be most influenced by gender attitudes, not their success in finding a job and 
establishing some sort of work schedule. Thus, based on the current state of the literature, 
it would appear that the relationship between gender values and labour force participation 
requires more precise research.  

In addition to gender values, female migrants’ motivation to join the labour force may 
be influenced by their perceived chances of success in finding suitable work. It is in this 
context that perceptions of ethnic discrimination need to be taken into account, a variable 
which is included in many surveys tailored to immigrants. While several articles have 
recently pointed out that these perceptions should not be taken as an accurate indicator of 
actual experiences of discrimination (Diehl & Liebau 2017; Small & Pager 2020), 
individuals may nonetheless be discouraged from starting the job search if they perceive 
that their group’s access to the labour market is hampered by discrimination.  

In sum, these indicators of the motivation to participate in the labour force, including 
gender values and perceived ethnic discrimination, are important to consider when 
studying female labour market integration. The findings above show that these indicators 
supplement the factors referenced in human capital theory and can help to explaining the 
remaining nativity or ethnic gaps for female immigrants.  

2.2 Poles, Turks, and the German labour market 

Poles and Turks represent a large share of the immigration flow into Germany, making 
up 14 percent and 2 percent of the total inflow respectively in 2014 (Bundesamt für 
Migration und Flüchtlinge 2016). Turks were the largest immigrant group (in terms of 
arrivals) from 1971 to 1980, while Poles were the largest group from 1983 to 1990, and 
again from 1994 to 20138. In the post-war period, Turkey was an important source of 
economic migrants, who were recruited to work in low-skilled industrial occupations in 
Germany. They arrived as ‘guest workers’ with the assumption that their stay would be 
temporary, though return migration to Turkey after recruitment policies ended turned out 
to be very limited. After the end of Germany’s foreign worker recruitment policy in the 
early 1970s, immigration patterns shifted focus to family reunification. To this day, this 
remains an important channel for Turkish immigration to Germany, accounting for 27 
percent of Turkish arrivals in 2017 (Bundesamt für Migration und Flüchtlinge 2019). The 
overall number of Turks coming as students has also steadily risen over the past two 

                                                        
8  Data for West Germany, published by the German Federal Statistical Office in the Annual Statistical 

Yearbook, multiple years,  

 https://www.destatis.de/DE/Themen/Querschnitt/Jahrbuch/_inhalt.html accessed on 29 October 2019 
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decades, from just 747 in 1999 to 3517 in 2017 (Bundesamt für Migration und Flüchtlinge 
2019).  

Though they might not be as ‘negatively selected’ in terms of their human capital as 
the early guest workers, the recent arrivals from Turkey continue to bring with them low 
human capital endowments. About 56 percent of the Turkish male immigrant population 
in Germany has completed some sort of occupational training or tertiary education, while 
this number is only 30 percent for Turkish female immigrants (Schührer 2018). This 
being said, the German language skills of those arriving after 2000 have been rather high 
on average, especially compared to the language skills of those who arrived during the 
1960s and 1970s (Schührer 2018).  

Since the Turkish community in Germany has been built up from the original guest 
workers, it has strong ties to the lower skilled sectors in the German economy (Kogan 
2004) and has created an ethnic niche market addressing the needs of its own clientele. 
Turks in Germany have comparatively few inter-ethnic friendships, even in the second 
generation, and even compared with Turks in other European countries (Crul & 
Schneider 2012). This point is important, because studies show that Turks’ co-ethnic 
contacts have little impact on their unemployment durations, but that contact with native 
Germans greatly increases their chances of finding employment (Lancee & Hartung 
2012).   

Along with human capital, immigrants bring cultural capital with them from their 
country of origin. First-generation Turkish migrants were socialised in Turkey, which has 
a potential impact on their labour market integration in Germany. Patriarchal norms still 
hold sway in Turkish society, meaning there is little public support for female-headed 
households and a high acceptance of the view that women have to have children to feel 
fulfilled (Dildar 2015). The labour force participation rate of married women in Turkey (as 
well as those with children) is lower because of both societal pressure to stay in the home 
and a lack of affordable child care (World Bank 2009). From a low of 25 percent in the 
early 2000s, the female labour force participation rate has since been on the rise, reaching 
30 percent in 2010 and 38 percent by 2018. The low levels of female employment outside 
the household may also be related to the fact that Turkey is a highly religious Muslim 
society - the importance of religion has been increasing in Turkish society since the 1990s 
(Dildar 2015), and about 84 percent of Turks consider themselves religious9. 

Turning to Poles, the current community in Germany mainly arrived in the post-
communist period, either as ethnic Germans or students (Bundesamt für Migration und 
Flüchtlinge 2010). Circular immigration from Poland has also been an important source 
of labour for low-skilled sectors in Germany, such as agriculture, with many migrants 
working in Germany temporarily and returning to Poland after a certain financial target 
has been reached (Kepińska 2013). Since Poland’s accession to the European Union in 
2004, Poles have received new rights to freedom of movement within the wider European 
Union, although Germany continued to restrict labour migration from Poland until May 
2011.  

                                                        
9  According to the World Values Survey, Wave 6 (2010-2014) V147 - Religious person  

 http://www.worldvaluessurvey.org/WVSOnline.jsp accessed on 29 October 2019 
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Unlike the cyclical labourers, data from a representative investigation of current 
immigrant groups in Germany shows that Poles who arrived between 2010 and 2015 had 
fairly high levels of education: 59 percent reported they had completed some sort of 
vocational training (Berufliche Ausbildung) and an additional 25 percent had completed 
tertiary education (Babka von Gostomski 2016). Due to European schemes for educational 
standardisation, the educational qualifications they bring with them from Poland are 
generally recognised in the German labour market. This being said, their level of German 
proficiency seems to be slightly lower than the Poles who arrived before 2010 (Babka von 
Gostomski 2016).  

The Polish community is not as prevalent in German society as the Turkish 
community, since earlier cohorts who arrived as ethnic Germans were met with 
favourable policies and quickly integrated into the majority population (Kreyenfeld & 
Konietzka 2002). More recent immigrants have benefited from freedom of movement 
within the European Union, which has facilitated circular immigration for groups who 
live geographically close to Germany. Thus, Poles have fewer opportunities in ethnic job 
markets, but are also less likely to experience the segregation that comes with this.  

Like Turks, Poles come from a political and social context where religion continues to 
play an important role. Catholicism has been an important part of Polish national identity 
since the period of communist rule, when it was seen as a source of unity and resistance 
against the state regime (Requena & Stanek 2014). Today, 67 percent of Poles declare they 
are practising Catholics (Requena & Stanek 2014). The country also has a tradition of 
female labour force participation, which was supported by the communist regime and 
viewed as essential to the labour supply for the country’s rapid industrialisation (Kepińska 
2013). This norm continues to this day: the female labour force participation rate in 
Poland was 59 percent in 2010, and had reached 63 percent by 201810. After the collapse of 
this regime, however, there was some tendency to revert to conservative family structures. 
Data from the early 2000s shows that 67 percent of women and 77 percent of men 
favoured traditional family gender roles (Titkow & Duch 2004, from Kepińska 2013). 
Thus, it appears that there are multiple societal expectations for women to both be active 
in the labour force and to undertake the traditional tasks in the household. Especially in 
the older age groups, women have been found to allocate much more time to household 
tasks than men (Siemieńska 2008). These characteristics have also been observed in the 
group of Poles who choose to immigrate to Germany, at least in terms of their high 
religiosity (Diehl & Koenig 2013) and their participation in gender-typical sectors of the 
German labor market (Kalwa 2007).  

The immigrant groups in our study accessed the German labour market in 
2009/2010, during a period characterised by low unemployment, and even labour 
shortages in many areas. This typically renders ethnic discrimination more costly for 
employers than in contexts where unemployment is high, and should be beneficial for 
newcomers’ labour market integration. Nevertheless, research has shown that entering 
the higher strata of the German labour market in particular is difficult for outsider groups 

                                                        
10  Data from OECD (2019) “Labour Market Statistics. Labour Force Statistics by sex and age”. OECD 

Employment and Labour Market Statistics (database),  

 https://doi.org/10.1787/data-00310-en accessed 29 October 2019 
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(Luthra 2013: 1105) due to high wage floors and strong employment protections (Kogan 
2006: 699). Thus, newcomers on the labour market may face challenges that are related to 
structural aspects of the German labour market (Kogan 2006; Luthra 2013) rather than to 
individual discrimination.   

3. Expected results 

So far, we have discussed the most important factors shaping first-generation immigrants’ 
labour market integration, and have contextualised the immigrant groups we include in 
our analysis. We have shown that an analysis that seeks to explain the group differences in 
female immigrants’ labour market participation needs to take into account both the labour 
market resources that immigrants possess, and their motivation to enter the labour 
market. 

In our subsequent analyses, labour market resources should exert a strong influence 
on the decision to participate in the labour market. Given the lower endowments of Turks 
with respect to their level of education, and prior work experience, German language 
proficiency, and ties to natives, we expect to find an initial gap between the labour market 
outcomes of Polish and Turkish migrant women, which declines after controlling for these 
resources.  

Regarding motivational factors, we expect the ethnic gap in labour force participation to 
further decrease once indicators for their motivation to find paid employment outside the 
household are accounted for. Since administrative reports show that for Polish women, work 
is an important motive for their immigration to Germany, including an individual’s 
migration motive and family status in our models should address many of the 
compositional differences between the two ethnic groups. Similarly, perceived ethnic 
discrimination should reduce the motivation to join the labour force for both groups (even 
though more Turkish than Polish women may expect to experience discrimination on the 
labour market).  

In a similar vein, the strength of individual religiosity should have an overall negative 
impact on female immigrants’ labour force participation. Since previous findings have 
suggested that Muslim religious affiliation in particular is connected to conservative 
gender norms, we expect that religious Turkish women are even less likely to be active in the 
labour force than religious Polish women. Accounting for the differential impact of 
confessional faith should reduce the ethnic gap in labour force participation even further.    

4. Data, variables, and analytic strategy 

The data for this analysis comes from the NORFACE-funded Causes and Consequences of 
Socio-Cultural Integration Processes Among New Immigrants in Europe (SCIP) project, which 
was conducted between 2010 and 2013 in four European countries (Germany, the 
Netherlands, the UK, and Ireland). This survey targeted newly-arrived immigrants (living 
in the destination country for 18 months or less) from different ethnic backgrounds. In 
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the case of Germany, this dataset provides a rich overview of demographic and socio-
cultural variables for Polish and Turkish immigrant groups living in five large German 
cities (Berlin, Bremen, Cologne, Hamburg, and Munich). Face-to-face surveys were 
conducted for all respondents during the first wave, which had a response rate of 60.5 
percent (Gresser & Schacht 2015). Using data from the first wave of the German survey, 
our analysis explores the labour market situation of female immigrants who had been 
living in Germany for a maximum of 18 months. Our sample includes female 
respondents aged 18-60 who were either active in the labour force or ‘at risk’ of entering 
(thus excluding respondents who were students, disabled, or already retired at the time of 
the survey, for whom other factors restrict their labour force participation). Overall, our 
sample comprises 829 women (490 Polish women and 339 Turkish women). Since we are 
particularly interested in exploring the role of motivational factors in female labour 
market integration, the outcome variable in our analysis is labour force participation (at 
the time of interview). We group together those who were employed11 and unemployed as 
‘active’ in the labour force and designate homemakers as ‘inactive’. It could be argued that 
in some instances, it may be problematic to assume that the unemployed are more 
motivated to work than homemakers. After all, it may be attractive to register as 
unemployed even for those individuals who are not actually searching for work if this 
comes along with access to unemployment benefits. However, we believe that for our 
specific sample, these incentives are less relevant because recently-arrived immigrants in 
Germany are not eligible for unemployment benefits. 

To account for individual human capital endowments, we include the immigrant’s 
pre-migration work experience and their level of education. Work experience from the 
immigrant’s country of origin is condensed into a dichotomous variable indicating 
whether the respondent had any prior work experience or not. The educational 
endowment from the country of origin is aggregated into an ordinal variable with three 
levels, where individuals who failed to complete more than lower secondary education are 
placed in the ‘low’ group, those who completed upper secondary education are assigned to 
the ‘middle’ group, and those who completed tertiary education are placed in the ‘high’ 
group.  

To take into account the labour market capital specific to Germany, we include the 
individual’s self-assessed German language proficiency and the presence of close German 
friends. Language proficiency is based on a mean index of a respondent’s level of reading, 
speaking, writing, and comprehension skills, in which immigrants are classified as having 
no German proficiency, some proficiency, or good proficiency. The presence of close 
German friends is reduced to a dichotomous variable, with those who reported one or 
more close friends born in Germany being assigned in one category, and those who 
specify zero close German-born friends being assigned to the reference group.  

To look at the impact of motivational factors, we include the variables migration 
motive, family status, religiosity, and perceived ethnic group discrimination. Migration motive 
distinguishes between those who came for work reasons and those who came for other 

                                                        
11  This category also includes respondents who were on parental leave, since these individuals technically had 

an employment contract and underwent the job search and recruitment process. Similar approaches have 

been used by Koenig et al. (2016) and Fleischmann & Höhne (2013).  
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reasons. Family status reflects a migrant’s marital status and the presence of children in 
the household, coded either as ‘single’, ‘partnered, no children’ or ‘partnered with 
children’. Additionally, the respondent’s level of religiosity is included as an 
approximation of her gender values, based on previous findings that high levels of 
religiosity are positively correlated with conservative gender values (Diehl, Koenig & 
Ruckdeschel 2009). Responses are coded into ‘rather non-religious’ for those who were 
not religious or had low religiosity, and ‘rather religious’ for those with moderate to high 
religiosity. Perceived discrimination is an ordinal variable that differentiates between 
respondents who were unaware of or perceived little ethnic discrimination, those who 
perceived a medium frequency of discrimination, and those who perceived high frequency 
of discrimination.  

Table 1 presents descriptive statistics for the dependent variable and the covariates 
included in the analysis. This table shows that the group of Polish women in our sample 
is slightly older than the Turks, with an average age of 34 (compared to 30 for the Turks). 
In terms of human capital, a much higher percentage of the Polish women arrived with 
work experience from their country of origin than the Turkish women, and on average 
they had a higher level of education. This is in line with the findings on contemporary 
migrants from Poland and Turkey mentioned in the preceding sections. Looking at host 
country capital, we see that neither group had a high level of German proficiency, and few 
women from either group had a close German friend. 
 
Table 1: Descriptive statistics of recently-arrived female migrants (column percent) 

 Poles Turks 

 n % n % 

Economic status in Germany     

Employed 324 66 68 20 

Unemployed 69 14 168 50 

Homemaker 97 20 103 30 

Pre-migration work experience     

No 82 17 164 48 

Yes 407 83 167 49 

Level of education     

Low 31 6 161 47 

Upper secondary 212 43 77 23 

Tertiary 239 49 101 30 
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Table 1: Descriptive statistics of recently-arrived female migrants (column percent) 
(continued) 

 Poles Turks 

 n % n % 

German proficiency     

None 106 22 75 22 

Some 246 50 214 63 

Good 134 27 49 14 

Close German friends     

None 399 81 248 73 

1 or more 91 19 91 27 

Migration motive     

Work 283 58 21 6 

Other 199 41 316 93 

Family status     

Single 250 51 22 6 

Partnered, no children 130 27 207 61 

Partnered with children 107 22 110 32 

Perceived group discrimination     

Don't know/Low 203 41 176 52 

Medium 220 45 96 28 

High 67 14 66 19 

Religiosity     

Low 159 32 120 35 

High 316 64 191 56 

Average age (standard deviation) 34 (11) 30 (8) 

Note:  Percentages may not add up to 100 because of missing values. These cases are filtered out of the ensuing 

quantitative analyses. 
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Turning to motivational factors, we see that many of the Polish women came for work 
reasons (58 percent), while the vast majority of the Turkish women (93 percent) came for 
other reasons (mostly joining family). As was previously mentioned, the legal pathways for 
Turks to immigrate to Germany are rather restricted, so their official migration motive 
does not always reflect their working intentions. Over half of Polish women were single, 
while those who were married are split rather evenly between households with and 
without children. For Turkish women, very few were single, and many were found in 
childless households. Looking at levels of perceived group discrimination, we see that the 
Poles actually perceived more ethnic discrimination than the Turks, with 59 percent 
indicating ‘medium’ or ‘high’ levels of discrimination (compared to 47 percent of the 
Turks). Moreover, the Poles tended to be more religious than the Turkish women in the 
sample12.  

Given that our dependent variable is dichotomous, we use logistic regressions for our 
analysis. We start with a baseline model controlling only for age and ethnicity, and 
proceed by adding our covariates – relating to resources and motivational factors - in a 
stepwise fashion. 

5. Descriptive analysis 

If cultural gender values do indeed impact females’ motivation to participate in the labour 
force, then significant differences may already be visible in female immigrants’ main 
economic activity before their arrival in Germany. Figure 1 presents the economic status 
of female migrants in Germany at the time of the survey, based on their economic status 
in their country of origin13. While our analytical sample is restricted to those who were 
employed, unemployed, or homemakers at the time they were interviewed, these 
respondents may have occupied a different place in the labour market before their arrival. 
Those women who were previously students or retired in their country of origin, but in 
Germany find themselves employed, unemployed, or homemakers, are identified in the 
‘other’ column. 
 
  

                                                        
12  As a side note, nearly all of the Poles in our sample identify as some denomination of Christian, and nearly 

all of the Turks identified as Muslims, so the variable ‘religiosity’ will be used as not just an approximation 

of conservative gender values, but also to compare the differential impact of Christian and Muslim religious 

affiliation on female labour force outcomes. 

13  While the labour force participation variable is operationalised as ‘active’ vs ‘inactive’ in the quantitative 

analyses later on (as specified in the preceding section), in this figure, we have chosen to disaggregate the 

variable into its components of ‘employed’, ‘unemployed’, and ‘homemaker’ to provide a better sense of the 

transitions immigrant women make between these individual activities.  
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Figure 1: Activity status at the time of the interview by activity status in the country of 
origin 

 
 

The height of the bars in Figure 1 shows the share of the group in each economic 
activity before migration. A large percentage of the Polish women were economically 
active before migrating to Germany (60 percent were employed and another 16 percent 
were looking for work). Conversely, a rather small proportion were homemakers in 
Poland (only seven percent) and an additional 17 percent were occupied with some other 
activity (mostly students). Looking at the Turks, we see that women who were previously 
economically active again represent the largest share of the group (46 percent were 
employed and 25 percent looking for work), although compared to the Poles, the Turkish 
women were somewhat more spread out across all the different economic statuses. About 
19 percent of them had previously been homemakers in Turkey (more than double the 
share of Polish homemakers) and nine percent had been occupied with some other 
activity. 

The colour of the bars in the Figure 1 reveals the activity of these women after their 
arrival in Germany. The yellow areas indicate that a large majority of the Polish women 
were employed, regardless of their status pre-migration. About 66 percent of the Polish 
women were employed in Germany, and another 14 percent were unemployed 
(designated by the purple areas). The Turkish women, on the other hand, were 
particularly likely to be unemployed (50 percent) or homemakers (30 percent, as shown by 
the green areas) in Germany, regardless their prior economic status. 

This figure reveals that the Polish and Turkish women in our sample did not differ 
substantially in their labour force participation – or at least, not as much as we might 
expect given the data on their counterparts in their respective countries of origin. The data 
indicates that 80 percent of the Polish women in our sample were active (employed or 
unemployed) in the labour market before migrating to Germany, as were 71 percent of 
Turkish women. Thus, both groups had much higher rates of participation prior to 
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coming to Germany than their respective national levels (59 percent in Poland and 30 
percent in Turkey in 2010, mentioned above). Even when taking into account that we 
excluded students, the retired, and the disabled (at the time of the survey) from our 
analysis sample, this points towards a process of positive immigrant selection. In the 
multiple regressions below, we examine the determinants behind these group differences 
in labor force participation. 

6. Regression analyses 

The results of logistic regressions of female immigrants’ labour force participation are 
presented in Figure 2 as average marginal effects. Controls for age, age squared, and the 
region of residence are included in all models, but since these variables are not the focus 
of our analyses, we do not present the coefficients here (full tables of results can be found 
in Appendix II). The baseline model confirms that even after controlling for age and place 
of residence, the Turkish women were less likely to participate in the German labour force 
than the Polish women. The resource model shows that relevant labour market capital − 
like previous work experience, a good knowledge of German, and social contacts with 
members of the majority population − all increased the likelihood of participating in the 
labour force. Taking these factors into account decreases the ethnic gap (by almost seven 
percentage points) and eliminates its statistical significance. 
 
Figure 2: Predictors of recent female migrants’ labour force participation in Germany 

(logistic regressions - AMEs) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note:  Point estimates are presented with 95 percent confidence intervals; all models control for age, age2, and 

region of residence 
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The final models look at the impact of motivational factors on the probability of 
participating in the labour force. Motivation model A shows that motivational factors do 
hold considerable explanatory power for labour force participation. In fact, the estimate for 
ethnicity, which had indicated a disadvantage for Turks in the baseline model, now 
indicates a slight advantage (although this is not statistically significant at the 95 percent 
level). As expected, women who came for the purpose of working have a much higher 
probability of participating in the labour force. Women who were married and had 
children in the household had a much lower probability of being active in the labour 
market, another finding consistent with our expectations. Perceived group discrimination, 
on the other hand, did not seem to keep women from joining the labor force, while 
religiosity did indeed have a negative (and statistically significant) impact on female labour 
force participation.  

Motivation model B investigates the interaction between ethnicity and religiosity to 
determine whether the religious Muslims differ from the religious Christians in their 
labour market participation. Here, we combined the two independent variables into an 
“ethno-religious” categorical variable to better compare the different groups. We see that, 
compared to the non-religious Turks, the religious women had a lower likelihood of 
participating in the labour force (regardless of their ethnicity), whereas the non-religious 
Poles did not statistically differ from non-religious Turks.  

7. Discussion 

In the analysis above, we have looked at the early stage of female immigrants’ labour 
market integration process; i.e., their decision to participate in the labour market after 
immigrating to Germany. We have argued that an immigrant woman’s decision to join 
the labour force is more deliberate than an immigrant man’s (as men have very high 
employment rates from early on, see Sprengholz et al. this issue). Therefore, when 
studying female immigrants’ labour market entry after their immigration, it is important 
to take motivational factors into account along with their resources, since both of these 
dimensions likely contribute to their decision. 

Our analysis reveals a slight disadvantage for the Turkish women compared to the 
labour force participation rates of the Polish women, although the difference was not as 
big as might be expected based on the characteristics of earlier cohorts. In line with our 
expectations, we find that differences in both groups’ labour market resources 
(particularly work experience and German language skills) play an important role in 
explaining the gap between the two groups. Once these are taken into account, the groups 
no longer differ in terms of their labour force participation. Also in line with our 
expectations, we find that motivational factors like family composition and religiosity are 
both significant determinants of the labour force participation decision, as is the 
migration motive. After accounting for motivational factors, the former disadvantage in 
labour force participation rates actually turns into a slight (albeit statistically insignificant) 
advantage for Turkish women, confirming that these factors are important for clarifying 
the broader picture. This could be an indication that selection processes are at work 
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related to the different channels of migration for Poles and Turks. The descriptive table 
presented earlier in the article showed that very few of the Turkish women arrived as 
labour migrants, although those who did arrive through this channel presumably had a 
job lined up before their arrival (as a condition for receiving their work visa). This rigorous 
selection process created a more specialised pool compared to the Polish women who also 
came for work reasons, and who may not have had the same attachment to the German 
labour market before their arrival. Meanwhile, when we take a closer at the other side of 
the migration motivation variable, we see that a large number of women who declared 
that they migrated for family reasons were nevertheless active in the German labour force. 
In fact, cross-tabulations not shown here reveal that 68 percent of the Turkish family 
immigrants were active in the labour force after their migration, compared to 59 percent 
of the Polish family immigrants.  

As was previously mentioned, the working intentions of non-labour migrants are 
difficult to estimate from their channel of entry because the labour migration channel is 
so restrictive. In prior research, groups like family immigrants have been considered less 
motivated to find employment outside of the household after migration (Ballarino & 
Panichella 2018). However, based on the groups we consider, this assumption does not 
hold. We observed earlier that the Turkish women in our sample, though mainly family 
migrants, had higher rates of labour force participation at home in Turkey than their non-
migrant counterparts. Thus, the assumption that these women hold conservative gender 
values similar to those of the general Turkish population may not be valid. Since the 
decision to immigrate is (largely) a self-driven process, the individuals who end up 
immigrating likely differ from the rest of the population on both observed and unobserved 
characteristics – something our results suggest. By using data on recent immigrants, we 
could take these dynamics at least partly into account. 

The findings from our final model refute the idea that Muslim religiosity has a more 
negative impact on labour force participation than Christian religiosity. Although the 
intensity of religiosity seems to correlate with lower labour force participation, it does not 
appear that the religious Muslims in our sample are any less likely to be economically 
active than the religious Christians. This finding contradicts the oft-cited argument that 
Muslims (and especially Muslim women) are uninterested in integrating into European 
society in general, and in the labour market in particular. Both Knize Estrada (2018) and 
Köbrich Leon (2013) reported a negative impact of Muslim religiosity on female economic 
activity in Germany, but because their dependent variables were conceptualised around 
employment, this may partially capture discrimination by the employer (and not just self-
exclusion).  

Turning to discrimination, we acknowledge that numerous audit studies have exposed 
the labour market discrimination against Turks in Germany (Quillian et al. 2019; 
Weichselbaumer 2019; Kaas & Manger 2011) and the greater social distances that Turks 
face compared to Western European immigrants (Diehl, Blohm, & Degen forthcoming). 
While discrimination may play a role in their employment rates14, our results do not 

                                                        
14  While unemployment was not the main focus of our study, data presented in the descriptive analysis 

highlight that the Turkish women in our sample differed from the Poles in their success in finding 

employment, even though these groups seem to have similar levels of motivation. Thus, unemployment 

remains an important aspect of female immigrants’ labour market integration to study. 
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indicate that this is an important factor in explaining immigrant women’s labour force 
participation. Our analysis show that the ethnic gaps in this outcome reflect mostly 
resource endowments, family status, and migration channel; and that these gaps 
disappear or – in our case – even reverse, once these variables are taken into account. Even 
with respect to a more subjective indicator, namely perceived ethnic discrimination, there 
is no evidence that it hampers female migrants’ motivation to join the labour force. 
Needless to say, we only studied female migrants’ decision to join or not to join the labour 
force, and not their motivation to apply for certain jobs. We cannot exclude the possibility 
that perceived discrimination reduces the chances that Muslim women would apply for 
certain jobs; e.g., those that involve contacts with customers.  

Overall, our empirical results supplement the picture shown in the descriptive 
analysis. They underline the fact that recent cohorts of Turkish women are quite similar to 
Polish women in terms of their labour force participation. The presence of children in the 
household appears to be one of the remaining barriers to the labour force participation of 
all immigrant women (something which has also been noted by Samper Mejia & 
Kreyenfeld, this issue), which highlights the need to communicate the availability of 
childcare to recently-arrived immigrants. To be sure, this study was limited to the early 
stages of a female immigrant’s labour market integration, and these findings should be 
supplemented by research on how this process unfolds over the years after arrival; as well 
as by considering additional labour market outcomes like employment (for those who are 
active on the labour market), occupational status and part-time work. As far as women are 
concerned in this aspect of labour market integration, our analyses suggest that for the 
more recent immigrants from Turkey, the legacy of disadvantage from earlier cohorts and 
the often described ‘exceptional’ challenges that this group faces on the labour market, 
may slowly be fading away. 
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Appendix 

Table A.1:  Quantitative studies of migrant labour market integration in Germany (published 2000-early 

2020) 

Table A.1 is published as an online supplement to this article: https://doi.org/10.20377/jfr-462-544 
 
 
 

Table A.2:  Baseline model (DV: Labour force participation) 
 

AME CI lower CI upper p 

Turkish (ref: Polish) -0.0897 -0.1538 -0.0255 0.0062 

Age 0.0017 -0.0098 0.0131 0.7761 

Age2 0.0000 -0.0003 0.0003 0.9529 
Region (ref: City 1)     

City 2 0.1568 -0.1073 0.4209 0.2446 

City 3 0.1731 0.0882 0.2581 0.0001 

City 4 0.2088 0.1209 0.2966 0.0000 

City 5 0.1511 0.0708 0.2314 0.0002 
 
 

Table A.3:  Resources model (DV: Labour force participation) 
 

AME CI lower CI upper p 

Turkish (ref: Polish) -0.0237 -0.0953 0.0479 0.5168 

Age -0.0068 -0.0184 0.0047 0.2460 

Age2 0.0002 -0.0001 0.0005 0.1417 

Region (ref: City 1)     

City 2 0.1217 -0.1444 0.3877 0.3701 
City 3 0.1471 0.0644 0.2298 0.0005 

City 4 0.1816 0.0947 0.2685 0.0000 

City 5 0.1221 0.0441 0.2001 0.0021 

Pre-migration work experience 0.1228 0.0535 0.1920 0.0005 

Level of education 0.0260 -0.0166 0.0685 0.2317 

German proficiency 0.1038 0.0591 0.1486 0.0000 
Close German friend 0.0757 -0.0075 0.1589 0.0745 
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Table A.4:  Motivation model A (DV: Labour force participation) 
 

AME CI lower CI upper p 

Turkish (ref: Polish) 0.0420 -0.0316 0.1157 0.2634 

Age 0.0016 -0.0091 0.0122 0.7733 

Age2 0.0000 -0.0003 0.0002 0.7790 

Region (ref: City 1)     

City 2 0.1298 -0.0827 0.3422 0.2312 

City 3 0.0924 0.0135 0.1714 0.0218 

City 4 0.1794 0.1055 0.2534 0.0000 

City 5 0.0861 0.0129 0.1593 0.0212 

Pre-migration work experience 0.0604 -0.0048 0.1256 0.0692 

Level of education -0.0025 -0.0413 0.0364 0.9014 

German proficiency 0.0592 0.0170 0.1015 0.0060 

Close German friend 0.0476 -0.0266 0.1219 0.2087 

Labour migrant 0.2106 0.1390 0.2823 0.0000 

Family status (ref: single) 
    

Partnered, no children -0.0303 -0.1017 0.0410 0.4051 

Partnered with children -0.2773 -0.3674 -0.1872 0.0000 

Perceived discrimination 0.0072 -0.0301 0.0445 0.7045 

Religiosity -0.0803 -0.1405 -0.0200 0.0090 
 
 

Table A.5:  Motivation model B (DV: Labour force participation) 
 

AME CI lower CI upper p 

Age 0.0016 -0.0090 0.0123 0.7624 

Age2 0.0000 -0.0003 0.0002 0.7783 

Region (ref: City 1)     

City 2 0.1363 -0.0712 0.3438 0.1980 

City 3 0.0890 0.0097 0.1684 0.0278 

City 4 0.1792 0.1055 0.2529 0.0000 

City 5 0.0843 0.0180 0.1021 0.0051 

Pre-migration work experience 0.0583 -0.0070 0.1236 0.0803 

Level of education -0.0029 -0.0419 0.0360 0.8823 

German proficiency 0.0601 0.0180 0.1021 0.0051 

Close German friend 0.0476 -0.0265 0.1218 0.2081 

Labour migrant 0.2085 0.1373 0.2798 0.0000 

Family status (ref: single) 
    

Partnered, no children -0.0368 -0.1085 0.0348 0.3133 

Partnered with children -0.2824 -0.3723 -0.1924 0.0000 

Perceived discrimination 0.0066 -0.0307 0.0438 0.7300 

Ethnicity*Religiosity (ref: non-religious Turkish) 
    

Non-religious Polish -0.0857 -0.1866 0.0152 0.0961 

Religious Polish -0.1293 -0.2116 -0.0471 0.0021 

Religious Turkish -0.1075 -0.1836 -0.0314 0.0056 
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Information in German 

Deutscher Titel 

Die Erwerbsbeteiligung weiblicher Neuzuwanderer in Deutschland 

Zusammenfassung 

Fragestellung: In diesem Beitrag wird die Rolle motivationaler Faktoren für die 
Erwerbsbeteiligung weiblicher Neuzuwanderer aus Polen und der Türkei untersucht, die 
seit höchstens 18 Monaten in Deutschland leben. 

Hintergrund: In der Forschung zur Arbeitsmarktintegration von Einwanderern wird der 
Rolle arbeitsmarktrelevanter Ressourcen eine große Bedeutung zugeschrieben. Stehen 
allerdings weibliche Zuwanderer im Zentrum der Aufmerksamkeit, spielt auch die 
Motivation, überhaupt auf dem Arbeitsmarkt aktiv zu werden, eine wichtige Rolle. Diese 
Entscheidung wird möglicherweise von kulturell geformten 
Geschlechterrollenorientierungen beeinflusst, gleiches gilt für die Wahrnehmung 
darüber, wie erfolgreich eine Jobsuche sein wird. Existierende Studien zur 
Erwerbsbeteiligung weiblicher Neuzuwanderer haben die Rolle dieser motivationalen 
Faktoren bislang vernachlässigt. 

Methode: Auf der Grundlage von Daten aus dem SCIP Projekt, einer Befragung 
neuzugewanderter Frauen und Männer (Diehl et al., 2015) werden logistische 
Regressionsanalysen durchgeführt, um den Einfluss von Ressourcen und motivationalen 
Faktoren auf die Entscheidung weiblicher Neuzuwanderer auf dem Arbeitsmarkt aktiv zu 
werden zu untersuchen. Unserem Sample besteht aus über 800 weiblichen 
Neuzuwanderer aus Polen und der Türkei, die entweder einer Erwerbsarbeit nachgehen 
oder sich um eine solche bemühen.   

Ergebnisse: In Übereinstimmung mit den Ergebnissen früherer Studien zeigen wir, dass 
Arbeitsmarktressourcen, vor allem Berufserfahrung und Deutschkenntnisse, 
entscheidend dazu beitragen, das “ethnic gap“ in der Erwerbsbeteiligung 
neuzugewanderter Frauen zu verringern. Diese wird zusätzlich durch motivationale 
Faktoren wie das Zuzugsmotiv, der Familienstatus und eine hohe individuelle Religiosität 
beeinflusst, wobei letzteres für polnische Neuzuwanderer ebenso gilt wie für türkische. 
Wir finden keine Hinweise darauf, dass die Entscheidung auf dem Arbeitsmarkt aktiv zu 
werden durch wahrgenommene Diskriminierung beeinflusst wird. 

Schlussfolgerung: Unsere Analysen zeigen, dass motivationale Faktoren neben der 
individuellen Ressourcenausstattung eine Schlüsselrolle bei der Erklärung der 
Erwerbsbeteiligung weiblicher Neuzuwanderer spielen. Sie bekräftigen zudem die 
Relevanz geschlechtersensibler Analysen in diesem Forschungsfeld. 

Schlagwörter: Erwerbsbeteiligung, Neuzuwanderer, Religiosität, Geschlecht 
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